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Introduction 
This guidance outlines conflict of interest arrangements for members of the Murray-Darling 
Basin Authority (the Authority), including the responsibilities of Authority members and the 
statutory source of these requirements.  It also provides expanded guidance and establishes 
procedures for complying 

Policy Statement 
Disclosure of conflicts of interest generally 

1. Authority members must disclose in writing to the Minister any interest the member
has from time to time if that interest could conflict with the proper performance of the
member's office:

a. whether the interest is direct or indirect;

b. whether or not pecuniary; or

c. whether the interest was acquired before or after the member’s appointment.

2. Disclosure must occur whether or not there is any particular matter under
consideration by the Authority that gives rise to an actual conflict of interest.  It also
applies to potential or perceived conflicts of interest.

3. Authority members should be aware that whether they have a conflict or possible
conflict is ultimately based on an objective test rather than their own subjective
opinion.  Disclosure is designed to mitigate the risk of:

a. an Authority member discharging a function in a way that is tainted by a private
interest; or

b. a perception of impropriety.

4. The issue of conflict is an important one for Authority members.  The obligation to
disclose is continuous.  Accordingly, Authority members must disclose interests that
could constitute a conflict of interest. Authority members may also seek the opinion of
the conflicts adviser for advice on individual circumstances.

Responsibility 

5. Each Authority member is personally responsible for compliance with these
requirements (outlined in detail below).

6. The Chief Operating Officer, Business Services Portfolio is responsible for maintaining
the confidential Register of Authority Member's Standing Interests.
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7. There are consequences for failure to disclose which can include termination of
appointment.

Statutory source of obligations to disclose 

Obligation to disclose material personal interests (PGPA Act, section 29; Water 
Act, section 182) 

8. Section 29(1) of the PGPA Act requires officials of a Commonwealth entity who have a
material personal interest that relates to the affairs of the entity to disclose details of
the interest.

9. An individual who is the accountable authority of the entity is an "official".1 The Chief
Executive is the Accountable Authority2 and is, therefore, an "official" under the PGPA
Act.

10. More broadly, an "official" is defined in the PGPA Act to mean a person who is in, or
forms part of, the Commonwealth entity3 and includes a person who is a "member" of
the entity.4  The Chair and the other members are "members" of the Authority.5  This
means that the Chair and other members are also "officials" under the PGPA Act.

11. Therefore, the Chief Executive, the Chair and each member of the Authority must, in
accordance with section 29(1) of the PGPA Act, disclose details of all material personal
interests that relate to the affairs of the Authority.  These interests must be disclosed
to:

a. the Minister in writing;6 and

b. each other member of the Authority orally or in writing.7

12. If disclosure is not made to the Minister, this is taken to be a breach of section 29 of
the PGPA Act.

13. The disclosure by the Chief Executive, the Chair and the Authority members must
include details of:

a. the nature and extent of the material personal interest;8 and

1 Section 13(3)(a) of the PGPA Act. 
2 Section 208A of the Water Act. 
3 Section 13(2) of the PGPA Act. 
4 Section 13(3)(b) of the PGPA Act. 
5 Section 177 of the Water Act. 
6 Section 182 of the Water Act and section 13(1) of the PGPA Rule. 
7 Section 16A(2) of the PGPA Rule.  
8 Section 13(2)(a) of the PGPA Rule (in relation to the Chief Executive); section 16A(3)(a) (in relation to the Chair 
and the Authority members).   
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b. how the interest relates to the affairs of the Authority.9

14. The Chief Executive, the Chair and Authority members must make the disclosure to the
Minister as soon as practicable after becoming aware of the interest or of becoming
aware of any change in the nature of extent of the interest after it has been
disclosed.10

Code of Conduct obligations (PSA, sections 13, 14) 

15. Agency heads and statutory office holders are bound by the Australian Public Service
Code of Conduct.11

16. The Chief Executive is an agency head and statutory office holder. The Chair and
Authority members are also statutory office holders and therefore the Chief Executive,
Chair and Authority members are bound by the Australian Public Service Code of
Conduct.

17. The Code of Conduct is set out in section 13 of the PSA. Under the Code of Conduct
the Chief Executive, the Chair and the Authority members must:

a. take reasonable steps to avoid a conflict of interest (real or apparent) in
connection with their employment; and

b. disclose details of any material personal interest in connection with their
employment.

18. In addition, the Code of Conduct requires the Chief Executive, the Chair and the
Authority members to behave with honesty and integrity, comply with all Australian
laws (including the PGPA Act), maintain appropriate confidentiality, and not seek to
improperly gain a benefit from their employment.

19. The Code of Conduct is attached to this guidance as Attachment C.

9 Section 13(2)(b) of the PGPA Rule (in relation to the Chief Executive); section 16A(3)(b) (in relation to the Chair 
and the Authority members). 
10 Section 13(3) of the PGPA Rule (in relation to the Chief Executive); section 16A(4) (in relation to the Chair and 
the Authority members); section 182(1) of the Water Act (in relation to an Authority member other than the Chief 
Executive). 
11 Section 14 of the PSA. 



Conflict of Interest Guidance for Authority Members 

5 

Office loca�ons – First Nations Country
Adelaide – Kaurna | Canberra – Ngunnawal | Goondiwindi – Bigambul | Griffith – Wiradjuri 
Mildura – Latji Latji | Murray Bridge – Ngarrindjeri | Toowoomba – Jarowair and Wakka Wakka | Wodonga – Dhudhuroa

mdba.gov.au  1800 230 067  engagement@mdba.gov.au 

Membership of a governing body of a relevant interest group (Water Act, section 
186) 

20. An Authority member must not be a member of the governing body of a relevant
interest group.12

21. For the purposes of the Water Act, an individual is a member of the governing body of
a relevant interest group if:

a. the individual is one of the persons involved in the management of another
entity; and

b. that other entity (whether incorporated or otherwise):

i. represents one or more classes of holders of water access rights, water
delivery rights or irrigation rights; or

ii. advocates managing the Basin water resources in a particular way.13

Outside employment 

22. Unless the Minister gives approval, an Authority member must not engage in paid
employment that conflicts or could conflict with the proper performance of the duties
of his or her office.14

23. In the case of the Chief Executive, all outside employment is prohibited without the
Minister’s approval.15

Conflicts of interest and water access rights (Basin Plan) 

24. Authority members should also be aware of the extent to which any interest they have
in relation to water access rights could constitute an actual, potential or perceived
conflict of interest.

25. The water trading rules in Chapter 12 of the Basin Plan commenced on 1 July 2014.
They prohibit trading in relevant water access rights if a person is aware of allocation,
carryover or market-sensitive policy announcements (water announcements) before
they are made generally available.16  The Authority must comply with the water
trading rules.

12 Section 186 of the Water Act. 
13 Section 178(4) of the Water Act. 
14 Section 189(2)(ea) of the Water Act. 
15 Section 185 of the Water Act. 
16 Basin Plan, Chapter 12, Division 5. 



Conflict of Interest Guidance for Authority Members 

6 

Office loca�ons – First Nations Country
Adelaide – Kaurna | Canberra – Ngunnawal | Goondiwindi – Bigambul | Griffith – Wiradjuri 
Mildura – Latji Latji | Murray Bridge – Ngarrindjeri | Toowoomba – Jarowair and Wakka Wakka | Wodonga – Dhudhuroa

mdba.gov.au  1800 230 067  engagement@mdba.gov.au 

26. The MDBA has developed a Protocol on Managing Sensitive Water Market
Information, which requires disclosure of interests that may represent an actual,
potential or perceived conflict for individuals who are likely to become aware of
sensitive water market information or water announcements through their role with
the Authority.

Guidance and advice 

Guidance on section 29 of the PGPA Act and section 182 of the Water Act – 
material personal interests that relate to the affairs of the Authority 

27. A "material personal interest" is a particular type of interest that can give rise to a
conflict of interest.

28. Specific obligations to disclose material personal interests and to refrain from
attending meetings or voting on matters in which an individual has an interest are
generally imposed where the individual holds a position of trust (such as a director of a
company).

29. This is because, underpinning the obligation to disclose material personal interests, is
the concept that individuals who are in a position of trust must not profit from that
position, or place themselves in a position where duty and interest might conflict.  A
person in this position must not promote their personal interest where there is a real
and substantial conflict between that personal interest and the interests of those who
the person is bound to protect.

30. A material personal interest exists if the interest is both ‘material’ and ‘personal’.
‘Material’ refers to having some substance or value, while ‘personal’ refers to affecting
the Authority member personally. The interest does not need to be financial.

31. It is likely that in complying with the disclosure obligations under section 182 of the
Water Act, Authority members will be considering and disclosing any interests that are
material personal interests. However, Authority members should err on the side of
caution in disclosing interests that could constitute material personal interests.

32. In addition, Authority members should also be aware of the extent to which any
interest they have in relation to trading in water access rights could constitute a
material personal interest. This is particularly the case since the commencement of the
water trading rules in Chapter 12 of the Basin Plan, as Authority members are likely to
become aware of sensitive water market information or water announcements.

33. A checklist is included in the attached disclosure statement (Attachment A) to assist
Authority members in identifying a material personal interests in relation to the water
trading rules. However, members should be aware of this issue at all times and if there
is any doubt, make full disclosure.
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Independent probity advice 

34. The Authority has appointed a conflicts advisor who is independent of the Authority to
provide probity advice if needed. The Secretariat will provide their contact details on
request.

35. The role of the conflicts adviser is to provide independent and objective advice to the
Chair and other Authority members in the event they:

a. have concerns regarding identification and notification of possible conflicts of
interest or perceptions of conflict of interest; or

b. require advice on how to deal with particular conflicts as they arise.

36. Any Authority member having concerns regarding any issue of conflict of interest or
duty, including in relation to materiality issues associated with family member
declarations should consult with the Chair (or in the case of the Chair, the Chief
Executive) and may:

a. consult the independent conflicts adviser; and

b. where it is thought by the conflicts adviser appropriate for the member to do so,
obtain independent legal advice to avoid or resolve any actual, potential or
perceived conflict of interest or duty.

37. The Chair (or in the case of the Chair, the Chief Executive) may consult the
independent conflicts adviser and seek further advice where an Authority member has
raised concerns regarding any issue of conflict of interest or duty, including in relation
to materiality issues associated with family member declarations.

38. The conflicts adviser will keep the subject matter discussed confidential and will not
disclose it, except as required by the Minister, by law or with the consent of the
Authority member concerned.

39. The conflicts adviser will keep a confidential record of any approach he or she may
have from, and discussion with, a member of the Authority, including the date and
time of any discussions, who the discussions were with, the nature of conflict and a
summary of advice provided.

40. The conflicts adviser may obtain legal advice from lawyers independent of the
Authority or the relevant member, as is necessary.

Procedures for complying 

Procedure for disclosing  

41. Each Authority member must complete a disclosure statement upon appointment as
an Authority member using the disclosure statement.
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42. Each Authority member must update their disclosure statement whenever there is a
material change in the matters disclosed in the statement (including a change in the
nature or extent of the interest), or any new matter requiring disclosure arises.

43. Disclosure statements and revised disclosure statements must be provided to the
Chief Operating Officer, Business Services Portfolio for forwarding to the Minister for
assessment and to enable the creation and maintenance of a conflicts disclosure
register which will be made available to all other Authority members as part of each
meeting of the Authority.

44. Specifically, each Authority member must make disclosure to the Authority by
providing details of:

a. any appointment as a director or senior executive of another entity which might
present an actual, potential or perceived conflict with his or her position in the
Authority before accepting the appointment;

b. any other interest that might present an actual, potential or perceived conflict
with his or her position in the Authority, including outside employment,
investments that the Authority member or his or her family (including companies
and trusts) have made; or

c. any other interest that might be a material personal interest that relates to the
affairs of the Authority, whether that interest is pecuniary or not.

45. Where a disclosure is made the Authority member must state:

a. the nature of the interest; and

b. how the interest relates to the affairs of the Authority

46. In addition, Authority members will be asked to provide an updated disclosure of
interests at the beginning of each financial year.

47. Note that the attached disclosure of interests schedule will also support the
declaration of interests in relation to the water trading rules and will assist in
determining whether an actual, potential or perceived conflict exists in that context.

Procedure for managing in the context of Authority matters/ in meeting 

48. The Chair will be guided by the procedures set out below, which will apply unless the
Chair has proposed (on the advice of the conflicts adviser if necessary), and the
Authority has accepted, an alternative.

49. The Secretariat will exclude from Authority papers to be provided to Authority
members, any information (including board papers, minutes, agenda items) that
relates to a matter in relation to which an Authority member has disclosed a material
personal interest that gives rise to an actual or potential conflict of interest.
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50. If information relates to a matter in relation to which an Authority member has
disclosed a material personal interest that gives rise to an actual, potential or
perceived conflict, whether at an Authority meeting or otherwise, the Authority
member must:

a. not be present in the room when the Authority is discussing or deliberating on
the matter;17 and

b. not take part in any decision (including any vote) of the Authority with respect to
the matter.18

51. If the members of the Authority who do not have a material personal interest in the
matter have decided that the Authority member who has made the disclosure is not
disqualified from being present or voting (or both), and the decision is recorded in the
minutes of the meeting, then the official may be present or vote (or both) in
accordance with the decision of the Authority.19

52. If the Chair has the conflict of interest, the Chair will vacate the meeting (and leave the
room) and another member of the Authority will chair (as appointed under section 192
of the Water Act) the meeting while the matter is being considered.

53. If any Authority member wishes to raise an issue in relation to a disclosure made by
another Authority member or discuss the proposed decision of the Authority, the
Authority member who has made the disclosure will absent himself or herself while
the matter is discussed.

54. The Minute taker will record in the minutes of the Authority:

a. the register of disclosures and any disclosure made by the Chief Executive, Chair
or an Authority member during any meeting;20

b. if any information has been excluded from an Authority member;

c. if any member absents himself or herself from a meeting of the Authority due to
an actual or potential conflict of interest; and

d. any decision by the Authority referred to in paragraph (d) above.21

Procedure in relation to outside paid employment 

55. Where an Authority member engages in outside paid employment that conflicts or
could conflict with the proper performance of the duties of his or her office, the
Authority member must seek the Minister’s approval for the employment.  A written

17 Section 16B(2)(a) of the PGPA Rule.   
18 Sections 16B(2)(b) and 16B(3) of the PGPA Rule. 
19 Sections 16B(2), (3) and (4) of the PGPA Rule. 
20 Section 16A(5) of the PGPA Rule. 
21 Section 16B(4) of the PGPA Rule.   
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request (outlining the employment arrangements) seeking Ministerial approval is to be 
provided to the Ministers Office directly for approval. 

56. If Ministerial approval is given, the Authority member must update their disclosure
statement in accordance with the procedure in paragraph 42 above.

Legislation and further information 
57. Procedures exist for the disclosure and management of conflicts of interest by

Authority members in accordance with statutory requirements under the following
legislation:

a. Water Act 2007 (Cth) (the Water Act);

b. Public Governance, Performance and Accountability Act 2013 (Cth) (the PGPA
Act);

c. the Public Governance, Performance and Accountability Rule 2014 (Cth) (the
PGPA Rule); and

d. the Public Service Act 1999 (Cth) (the PSA) and Basin Plan 2012.

58. A summary of each obligation is in Attachment B.

Definitions 
59. For the purpose of clarification, the following definitions apply throughout this

guidance:

a. MDBA refers to the Statutory Agency which supports the Authority, also known
as the “Murray–Darling Basin Authority” under sections 206 and 207 of the
Water Act;

b. Authority refers to body comprised of the Chair, Chief Executive, an Indigenous
person and four other members appointed by the Governor General in
accordance with sections 177 and 178 of the Water Act.
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Attachment A: Authority member disclosure 
statement 

MURRAY–DARLING BASIN AUTHORITY 

AUTHORITY MEMBER'S STANDING DISCLOSURE OF INTEREST and 
PARTICULARS 

To: The Hon Keith Pitt MP 
Minister for Resource, Water and Northern Australia 

1. This Disclosure of Interests and Particulars (disclosure statement) is provided to you
for the purposes of section 182 of the Water Act 2007 (Cth) and section 29 of the
Public Governance, Performance and Accountability Act2013 (Cth), section 13(7) of
the Public Service Act 1999 (Cth) and for the purposes of the good governance of the
Authority.

2. I am a director, partner or Board member of the relevant companies, corporations,
firms, associations and statutory authorities listed in Table 1 andhold the interest
specified in the table.

3. I hold interests in the relevant companies or other entities or am a member ofthe
associations listed in Table 2.

4. I have set out in Table 3 details of other relevant interests of my family including my
spouse or partner, children, parents, brothers, sisters and any other family member,
of which I am aware, and could create a conflict with theproper performance of my
functions as a member.

5. I have set out in Table 4 other interests and relationships which may give riseto a
conflict of interest or potential conflict of interest or a material personal interest.

6. In relation to each interest specified in each Table, I have stated how that
interest relates to the affairs of the Authority and whether I consider the
interest to be a 'material personal interest'.

7. Should circumstances come to my attention where any other actual, potentialor
perceived conflict of interest or material personal interest might arise, I willprovide
you with an updated disclosure statement as soon as is practicable.

SIGNED by [PRINT YOUR FULL NAME HERE] 

…………………………………………. 

DATED: /20___ 
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TABLE 1 

RELEVANT BOARD MEMBERSHIPS & PARTNERSHIPS 

RELEVANT BOARD MEMBERSHIPS & PARTNERSHIPS 

For each interest, specify: 

 the name of the company, corporation, firm, statutory authority or
association [if there are none state 'nil']

 the position you hold

 any shareholdings or other interests you have

 how the interest relates to the affairs of the Authority.

Describe interest How does it relate to the 
affairs of the Authority? 

Material personal 
interest 

Y / N 

Y / N 

Y / N 
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TABLE 2 

OTHER RELEVANT COMPANY/ENTITY INTEREST 

OTHER RELEVANT COMPANY/ENTITY INTEREST 

For each interest declared, specify: 

 the name of the company, corporation, firm, or association [if there are
nonestate 'nil']

 any shareholdings or other interests

 how the interest relates to the affairs of the Authority.

Describe interest How does it relate to the 
affairs of the Authority? 

Material personal 
interest 

Y / N 

Y / N 
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TABLE 3 

RELEVANT FAMILY MEMBERS' INTERESTS 

RELEVANT FAMILY MEMBERS' INTERESTS 

For each interest declared: 

 specify the name of the company, corporation, firm or association [if there are
none state 'nil']

 describe the nature of the interest, the person holding the interest and
therelationship to you

 how the interest relates to the affairs of the Authority.

Describe interest How does it relate to the 
affairs of the Authority? 

Material personal 
interest 

Y / N 

Y / N 

Y / N 
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TABLE 4 

OTHER RELEVANT INTERESTS (INCL MATERIAL 
PERSONALINTERESTS AND WATER ACCESS RIGHTS) 

OTHER RELEVANT INTERESTS (INCL MATERIAL PERSONAL 
INTERESTS AND WATER ACCESS RIGHTS) 

For each interest declared: 

 describe the nature of the interest

 how the interest relates to the affairs of the Authority.

Describe interest How does it relate to the 
affairs of the Authority? 

Material personal 
interest 

Y / N 

Y / N 

Y / N 

Y / N 

 NOTES: 

The particulars in this form must be updated as and when a material change occurs 
(including a change in the nature or extent of an interest) or any new matter 
requiring disclosure arises. 

Changes in the particulars must be notified to the Minister as soon as 
practicable after the occurrence of the changes. 

A conflict of interest means an actual or perceived conflict between obligations 
and duties that Authority members have to the Authority and their own personal 
interest or the interests of individuals or organisations with whom they have a 
relationship. They include direct or indirect interest and conflicts which are 
potential or perceived as well as actual conflicts. 

A material personal interest means any interest: 

(a) that has the capacity to influence the advice, recommendation or decision of
an Authority member; or

(b) would be considered to be material, in that it is significant enough to
divide a person's loyalties to the Authority when viewed objectively.
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Declaring interests relating to sensitive water market information 

In determining if you have a conflict of interest associated with knowledge of 
water market sensitive information, the following checklist may assist: 

Do you hold/trade/administer water access rights (this includes 
water entitlements and water allocations)? 

YES / NO 

Does any member of your immediate family 
own/hold/trade/administer water access rights (this includes 
water access entitlements and water allocations)? 

YES / NO 

Do you provide advice to anyone who holds/trades/administers water 
access rights (this includes water access entitlements andwater 
allocations)? 

YES / NO 

Do you participate in forums or committees or have any other 
exposure to water market sensitive information and/or water 
announcements as defined under the Basin Plan water trading rules, 
including through committees associated with the Murray–Darling 
Basin Authority? 

YES / NO 

If you have answered yes to any of the above questions, please consult the 
MDBA Secretariat and the MDBA’s Probity Adviser for further advice. This may 
also be relevant to what you are required to declare in the tables above. 
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Attachment B: Summary of conflict of interest obligations 

Obligation Source of obligation Obligation on whom 

Obligation to disclose a material personal interest. PGPA Act, s29(1) 

Water Act, s182 

APS Code of Conduct PSA, s13(7) 

Chief Executive, Chair and 
Authority member 

Obligation to disclose material personal interest to the Minister in writing and 
orally or in writing to each other members of the Authority. 

Water Act, s182 and PGPA Rule, ss13(1), 
16A(2) 

Chief Executive, Chair and 
Authority member 

Disclosure of material personal interest must include details of extent and 
nature of material personal interest; and how the interest relates to the affairs 
of the Authority. 

PGPA Rule, ss13(2), 16A(3) Chief Executive, Chair and 
Authority member 

Must disclose material personal interest to the Minister and other members of 
the Authority as soon as practicable after becoming aware of the interest or 
becoming aware of any change in the nature of the extent of the interest after 
it has been disclosed. 

PGPA Rule, ss13(3) and 16A(4) Chief Executive, Chair and 
Authority member 

Take reasonable steps to avoid a conflict of interest (real or apparent) in 
connection with their employment. 

APS Code of Conduct PSA, s13(7) Chief Executive, Chair and 
Authority member 

Must not be a member of the governing body of a relevant interest group. Water Act, s186 (s178(4)) Chief Executive, Chair and 
Authority member 
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Obligation Source of obligation Obligation on whom 

Must not engage in paid employment that conflicts with or could conflict with 
the proper performance of the duties of his or her office without the Minister's 
approval. 

Water Act, s189(2)(ea) Chair and Authority member 

Must not engage in paid employment outside the duties of his or her office 
without the Minister's approval. 

Water Act, s185 Chief Executive 

Must not trade in water access rights if aware of allocation, carryover or 
market-sensitive policy announcements (water announcements) before they 
are made generally available. 

Basin Plan, Chapter 12, Division 5 – Water 
Act, ss34, 35 

Chief Executive, Chair and 
Authority member 

Obligation to disclose conflict of interest: 

- whether direct or indirect
- whether or not the interest is a pecuniary interest
- whether or not the interest was acquired before or after the member's

appointment
- whether or not there is a matter under consideration which gives rise

to an actual conflict of interest which is potential or perceived.

Good governance practice and accepted 
legal definition of a conflict of interest 

PSA, s13(7) 

Chief Executive, Chair and 
Authority member 

Where a material personal interest has been disclosed the Authority member 
must not: 

- be present in the room when the Authority is discussing or deliberating
the matter

- take part in an decision (including a vote) of the Authority with respect
to the matter.

PGPA Rule, ss16B(2), (3) Chief Executive, Chair and 
Authority member 
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Obligation Source of obligation Obligation on whom 

The above does not apply if the Authority decides that the member may be 
present or vote (or both). 

Where an Authority member has made a disclosure of a conflict of interest, 
that member should not receive or consider any Authority meeting papers 
relating to the matter. 

Good governance practice Chief Executive, Chair and 
Authority member 

Where the Chair has disclosed a conflict of interest, the Chair must vacate the 
meeting when the related matter is being discussed and another member of 
the Authority must act as Chair during these deliberations. 

Good governance practice Chair 

Where an Authority member determines during the course of a meeting that 
they may have an actual or perceived material personal interest, they must 
immediately bring this to the attention of the Chair and must as soon as 
practicable disclose to the Minister in writing. 

PGPA Rule, ss13(3), 16A(2), (4); Water Act, 
s182(1) 

Chief Executive, Chair and 
Authority member 
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Attachment C: Australian Public Service Code 
of Conduct 
(1) An APS employee must behave honestly and with integrity in connection with APS

employment.

(2) An APS employee must act with care and diligence in connection with APS
employment

(3) An APS employee, when acting in connection with APS employment, must treat everyone
with respect and courtesy, and without harassment.

(4) An APS employee, when acting in connection with APS employment, must comply with all
applicable Australian laws. For this purpose, Australian law means:

(a) any Act (including this Act), or any instrument made under an Act

(b) any law of a State or Territory, including any instrument made under such a law.

(5) An APS employee must comply with any lawful and reasonable direction given by someone in
the employee's Agency who has authority to give the direction.

(6) An APS employee must maintain appropriate confidentiality about dealings that the employee
has with any Minister or Minister's member of staff.

(7) An APS employee must:

(a) take reasonable steps to avoid any conflict of interest (real or apparent) in connection
with the employee's APS employment

(b) disclose details of any material personal interest of the employee in connection with the
employee's APS employment.

(8) An APS employee must use Commonwealth resources in a proper manner and for a proper
purpose.

(9) An APS employee must not provide false or misleading information in response to a request
for information that is made for official purposes in connection with the employee's APS
employment.

(10) An APS employee must not improperly use inside information or the employee's duties, status,
power or authority:

(a) to gain, or seek to gain, a benefit or an advantage for the employee or any other person

(b) to cause, or seek to cause, detriment to the employee's Agency, the Commonwealth or
any other person.

(11) An APS employee must at all times behave in a way that upholds:

(a) the APS Values and APS Employment Principles

(b) the integrity and good reputation of the employee's Agency and the APS

(12) An APS employee on duty overseas must at all times behave in a way that upholds the good
reputation of Australia.

(13) An APS employee must comply with any other conduct requirement that is prescribed by the
regulations.
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Copyright notice. 

© Commonwealth of Australia (Murray–Darling Basin Authority) 
This material is copyright © Commonwealth of Australia (Murray–Darling Basin Authority), except 
where otherwise indicated. Apart from any use as permitted under the Copyright Act 1968, all other 
rights are reserved. 
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